MEETING MINUTES
Executive Resources Board
May 22, 2013 – Room 200A
1:30 to 2:30 p.m.

Meeting Attendance:

· Members attending – Chair, Krysta Harden (OSEC), Chavonda Jacobs-Young (ARS),  Karis Gutter (FFAS), Terri Nintemann (FSIS), Kevin Shea (APHIS), Thomas Tidwell (FS), and Don Bice (OBPA) 
· Member attending by phone:  Vice Chair, Robin Heard (ASA)
· Members absent – Autar Mattoo (ARS), Rajen Anand (FNS), and Tammye Trevino (RHS)
· ERB secretary and facilitator attending – Bobbi Jeanquart (OHRM) and Kimm Slayton (OHRM)
· Visitors attending – Karlease Kelly (OHRM), Kimberly Dori (OHRM), Oscar Gonzales (OSEC), and Billy Milton (OHRM)

Business:

· The ERB members approved the April 17, 2013, meeting minutes.  
· The new agenda format was revised based on the ERB’s comments at the April meeting:  
· Only include the agenda items for that week.
· Remove the time allotments and the evaluation section.
· OHRM informed the group that memos were being sent to Agency Administrators who have missing 2013 SES/SL/ST performance plans.  
· New SES Basic Appraisal System: 
· OHRM has invited OPM’s Steve Shih, Deputy Associate Director for Executive Resources and Employee Development, to USDA in the month of July to provide a high-level/corporate perspective on the new SES basic appraisal system.  The group suggested Fridays as a good day since Mondays are normally busy with scheduled meetings.  OHRM noted the presentation will be in-person, have call-in capability, and will be recorded and made available for those unable to attend the presentation.
· 2013 Presidential Rank Awards:
· In response to OPM’s call memo that was issued on May 20, 2013, OHRM informed the group that due to the freeze on pay and awards and the limitations on the number of PRA nominees, the ASA and DM were prepared to make a recommendation to the Secretary not to submit nominations for USDA.  The group expressed concerns regarding the negative optics concerning SES and GS awards and morale.  
· The group recommended involving the ERB in the PRA nomination process in the future.
· Karlease Kelly spoke about the SES CDP statistics and the assessment center scores.  OPM would not share the information, but she explained that USDA gets an average score.
· A score of “5” is functioning at the executive level.  
· USDA rarely receives scores of “5” and that “3” is more typical.  
· A score of “1” means more development is needed in a particular area.
· The group asked how the scores should be used in determining meaningful breaks.  Karlease will go back to OPM and benchmark other organizations.
· The group also liked the format of the SES CDP statistics and Karlease will continue to provide the updates in the monthly ERB agendas.
· President’s Management Council (PMC) Rotational Program:
· Karlease discussed the handouts provided and noted that she also presented the information at Agency Head and Subcabinet meetings.  Interested agencies should submit their requests to Karlease Kelly or Jacob Faibisch by June 1. 
· This program is normally coordinated through the training officers and is an ongoing application process.  It provides opportunities for the agency if they need help with projects.  The next rotation will start next fall. 

Next Meeting:

· June 19, 2013, 1:30 – 2:30 p.m.
